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1 . What skills and experience would you bring to this position? 
_ c 4rVjJ^ LVU. Ur/^<Y^ — />tMub*M, / ' fU«^/ Jl^Zu^JUtJ! 
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2. What do you feel is the most imp ortant aopoot -otJJas position of DAiGA? 
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3. Describe your management style? 
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4 = a priority lor me uiu is increased MFuuuouvuy anu uniciincoo m 

completing our work. Provide us with some examples of how you have 
improved productivity and. timeliness in the past? 

5. What would yoir consider your most significant accomplishments (why)? 

6. What is the fnost difficult tasK being a manager? 
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10. How do you motivate employees to do a good job? On the flip side, 
how do you deal with non-performers? 

1 1 . What experience do you have in dealing with executive level 
managers; with Congress? ^j/^ 

- &-<*»- H<^ a ^ tz ^ (6 ~ i-^^^^*/*^ 

12. If your were selected for this position and given a "blank check", how 
would you proceed - that is, what three things would you do first? 

ym^u jJi^M- k^dUr^) My, Ow- U^ J*f^y~~A -far* 
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"« ^ ki ™ ° f tra,ni " 9 and development should be provided ,o 



an audit 



~ ^Vtift<ryiM---/Kt**t~' A- k+~^. -ft™-) <^u^^. sfo •■^fe-'f" /A^/- 
,,*•" 14. Why d0 youTant/did you app.y ^p^^^ ^^ 
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NAME r>£nA^ >g^v~g TitViE ^ • ££ ^/ fc/3^A> / 



1. What skills and experience would you bring to this position? 

2. What do you feel is the most important ^pee^mf-^he position of DAIGA? 
3. Describe your management style? 
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and why 








9 -What have you don* 
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n,nQ 3nd d ^Jop m ent should be 



Provided to an audit 
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Why do you want/did 
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youa PP»y for this position? 
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